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ANNEXURE 5
Information pursuant to Section 197(12) of the Companies Act, 2013 

[Read with Rule 5(1) of the Companies (Appointment and Remuneration of  
Managerial Personnel) Rules, 2014]

(`lakh)

Name of Director
Remuneration for Financial Year % increase in 

remuneration

Ratio of remuneration 
to median 

remuneration 
of all employees2016-17 2015-16 

Non-Executive Directors
Mr. N. Chandrasekaran (1) 0.80 - * *
Mr. Cyrus P. Mistry (2) 4.80 6.40 * *
Mr. Ishaat Hussain 130.20 117.10 11.19 14.97
Mr. D. K. Mehrotra 75.20 54.10 39.00 8.65
Independent Directors
Mr. Nusli N. Wadia (3) 4.40 113.50 * *
Mr. Jacobus Schraven(4) 75.60 64.40 17.39 8.69
Mr. Subodh Bhargava (5) 120.20 113.20 6.18 13.82
Ms. Mallika Srinivasan 93.60 52.60 77.95 10.77
Mr. O. P. Bhatt 129.60 111.30 16.44 14.91
Mr. Andrew Robb 77.70 68.60 13.27 8.94
Dr. Peter (Petrus) Blauwhoff (6) 25.40 - - -
Executive Directors/ KMP
Mr. Koushik Chatterjee 809.91 735.84 10.06 93.15
Mr. T. V. Narendran 817.31 730.57 11.87 94.00
Mr. Parvatheesam K. 153.47 122.80 24.98 17.65

*Since the remuneration of these Directors is only for part of the year, the ratio of their remuneration to median remuneration is not comparable and hence increase in 
remuneration is not stated.

Notes:

(1)	� Mr. N. Chandrasekaran was appointed as Additional (Non-Executive) Director effective January 13, 2017 and as Chairman of the Board of Directors effective 
February 7, 2017. Mr. Chandrasekaran being the Executive Chairman of Tata Sons Limited has not accepted any commission from the Company.

(2)	 Mr. Cyrus P. Mistry ceased to be a Member of the Board effective December 19, 2016.
(3)	� Mr. Nusli N. Wadia through a shareholder vote ceased to be the Member of the Board effective December 21, 2016. Given that Mr. Wadia ceased  to be a director 

by way of shareholder vote, the Board of Directors did not recommend any commission for Mr. Wadia.
(4)	 Mr. Jacobus Schraven retired as Member of the Board effective February 7, 2017.
(5)	 Mr. Subodh Bhargava retired as Member of the Board effective March 29, 2017.
(6)	 Dr. Peter (Petrus) Blauwhoff was appointed as Additional (Independent) Director effective February 7, 2017.

During the year, the average percentage increase in salary of the Company’s employees, excluding the Key Managerial Personnel (‘KMP’) 
was 6.60%. The total remuneration of the KMPs for the Financial Year 2016-17 was ̀ 1,780.69 lakh as against ̀ 1,589 lakhs during the previous 
year. The percentage increase in remuneration during the Financial Year 2016-17 to Mr. T.V. Narendran, Managing Director was 11.87%, to  
Mr. Koushik Chatterjee, Group Executive Director (Finance, Corporate & Europe) was 10.06% and to Mr. Parvatheesam K, Company Secretary 
was 24.98%. During the year, there has been no exceptional increase in remuneration for the KMPs. 

Remuneration is as per the remuneration policy of the Company.

								      
On behalf of the Board of Directors

sd/-
N. Chandrasekaran

Mumbai Chairman
May 16, 2017 DIN: 00121863

Ratio of the remuneration of each Director/KMP to the median remuneration of all the employees of the Company for the 
financial year: 

Median remuneration of all the employees of the Company for the Financial Year 2016-17 `8,69,461
The percentage increase in the median remuneration of employees in the Financial Year 10.45%
The number of permanent employees on the rolls of Company as on March 31, 2017 34,989
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