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Mapping for Integrated Report for Financial Year 2020-21 
 

I. MAPPING OF INTEGRATED REPORT FOR FINANCIAL YEAR 2020-21 (IR) WITH SECURITIES AND 

EXCHANGE BOARD OF INDIA BUSINESS RESPONSIBILITY REPORT (SEBI BRR 2015) FRAMEWORK 

IR Content 
BRR (2015) 
Framework 

Page No. of IR FY21 

SECTION A: GENERAL INFORMATION ABOUT THE COMPANY 

 REGISTRATION AND OTHER DETAILS, Board’s Report 
A1, A2, A3, A4, 

A5, A6 

120 
https://www.tatasteel.co
m/media/13904/annual-

return-2021.pdf 

 Principal Business Activities of the Company A7 
https://www.tatasteel.co
m/media/13904/annual-

return-2021.pdf 

Product Portfolio and Geographic presence A8 18 

Our Footprint, Board’s Report: Major Plant Locations A9, A10 19, 205 

SECTION B: FINANCIAL DETAILS OF THE COMPANY 

BALANCE SHEET, Reconciliation of Share Capital Audit B1 

250, 196, 
https://www.tatasteel.co

m/ 
investors/stock-exchange-
compliances/reconciliatio

n-of-sharecapital- 
audit-reports/ 

Performance Highlights B2, B3 4-5 

ANNEXURE 3: Annual Report on Corporate Social 
Responsibility Activities 

B4, B5 173-185 

SECTION C: OTHER DETAILS 

Subsidiaries, Joint Ventures and Associates, 
Particulars of Holding, Subsidiary and Associate 
Companies 

C1 222, 214- 221 

PERFORMANCE OF MAJOR SUBSIDIARIES C2, C3 214-221 

STAKEHOLDER ENGAGEMENT:  VENDOR PARTNERS, 
Materiality: Environment - Supply chain 
Sustainability, Human Capital 

C3 58, 62 

SECTION D: BR INFORMATION 

Corporate Social Responsibility and Sustainability 
Committee, 
Table A: Composition of the Board and Directorships held 
as on March 31, 2019,  
Name, designation & address of Compliance Officer 

D1 191, 187, 206 

Details of Corporate Policies, Corporate Social 
Responsibility and Sustainability Committee, 
Stakeholder Engagement, Materiality, Our Approach to 
Reporting 

D2 

207, 
https://www.tatasteel.co

m/corporate/our-
organisation/policies/, 

191, 58, 2-3, 

ANNEXURE 4: Corporate Governance Report D3 

134, 
https://www.tatasteel.co
m/investors/integrated-

reportannual-report 

https://www.tatasteel.com/corporate/our-organisation/policies/
https://www.tatasteel.com/corporate/our-organisation/policies/
https://www.tatasteel.com/corporate/our-organisation/policies/
https://www.tatasteel.com/investors/integrated-reportannual-report
https://www.tatasteel.com/investors/integrated-reportannual-report
https://www.tatasteel.com/investors/integrated-reportannual-report
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Section E: PRINCIPLE-WISE PERFORMANCE 

Principle 1 

Details of Corporate Policies,  Stakeholders’ Relationship 
Committee: Table J: Details of investor complaints 
received and resolved during the year ended March 31, 
2020, 
Details of non-compliance, Annexure 9: VII. 
PENALTIES/PUNISHMENTS/COMPOUNDING OF 
OFFENCES 

1,2 

207, 
https://www.tatasteel.co

m/corporate/our-
organisation/policies/, 

193,  195-196, 

Principle 2 

Natural Capital,  1,2,3,5 90-97 

MANAGING RELATIONSHIP WITH SUPPLIERS 4 102 

Principle 3 

Human Capital 1,2,3,8 84-89, 

Human Resources Management & Industrial 
Relations 

5 167 

Disclosure as per the Sexual Harassment of Women at 
Workplace (Prevention, Prohibition and Redressal) Act, 
2013 
Compliance, Ethics and Sustainability 
ingrained in our governance, 
Stakeholders’ Relationship Committee: Table J: Details of 
investor complaints received and resolved during the 
year ended March 31, 2020, 
Details of non-compliance,  
 PENALTIES/PUNISHMENTS/ COMPOUNDING OF 
OFFENCES 

7 

135, 
113, 
193, 

195-196 
Tata Steel Website 

Principle 4 

stakeholder engagement P4.1 58-61 

ENABLING BETTER QUALITY OF LIFE FOR COMMUNITIES P4.3 104-105 

Principle 5 

Human Capital: Human Rights,  
http://www.tatasteel.com/corporate/our-
organisation/ethics/, 
http://www.tatasteel.com/media/5823/social-
accountability.pdf 

1 89 

Stakeholders’ Relationship Committee: Table J: Details of 
investor complaints received and resolved during the 
year ended March 31, 2020, 

2 192-193 

Principle 6 

Materiality: Environment, 
E. Sustainability 

1 
62, 
125 

Natural Capital 2, 5, 6 90-97 

Risks: Climate Change Risks, OPPORTUNITIES:  CLIMATE 
CHANGE DRIVING NEW BUSINESS MODELS, Annexure 2:  
Management Discussion and Analysis - Steel Recycling 
business,   

3 51, 54, 146 

 PENALTIES /PUNISHMENTS/ COMPOUNDING OF 
OFFENCES 

7 Tata Steel website 

Principle 7   

Tata Steel website  1 

Engagement in external 
forums: 

https://www.tatasteel.co
m/sustainability/our-

approach/governance/ 

https://www.tatasteel.com/corporate/our-organisation/policies/
https://www.tatasteel.com/corporate/our-organisation/policies/
https://www.tatasteel.com/corporate/our-organisation/policies/
http://www.tatasteel.com/corporate/our-organisation/ethics/
http://www.tatasteel.com/corporate/our-organisation/ethics/
http://www.tatasteel.com/media/5823/social-accountability.pdf
http://www.tatasteel.com/media/5823/social-accountability.pdf
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MANAGEMENT SPEAK: Focus on Sustainability, 
https://www.tatasteel.com/media/newsroom/press-
releases/india/2017/mr-tv-narendran-md-tata-steel-
india-sea-publicly-commits-to-support-the-
recommendations-of-the-task-force-on-climate-related-
financial-disclosures-tcfd/ 
Natural Capital: LIFE CYCLE ASSESSMENT 

2 34, 92 

Principle 8 

Social and Relationship Capital: ENABLING BETTER 
QUALITY OF LIFE FOR COMMUNITIES,  
Board’s Report:  Corporate Social Responsibility, 
ANNEXURE 3:Annual Report on Corporate Social 
Responsibility Activities 

1,2,3,5 
99-103, 
130-31, 
173-174 

ANNEXURE 3:Annual Report on Corporate Social 
Responsibility Activities -  V. Financial Details 

4 173 

Principle 9 

Stakeholders’ Relationship Committee: Table J: Details of 
investor complaints received and resolved during the 
year ended March 31, 2020, 
Details of non-compliance,  
 PENALTIES/PUNISHMENTS/ COMPOUNDING OF 
OFFENCES 

1,3 
192-193, 193 

Tata Steel Website 

A year of Resilience 2 4 

Social and Relationship Capital: Initiatives for building 
relationship with customers. 
INDEX – STEEL 

4 99 

https://www.tatasteel.com/media/newsroom/press-releases/india/2017/mr-tv-narendran-md-tata-steel-india-sea-publicly-commits-to-support-the-recommendations-of-the-task-force-on-climate-related-financial-disclosures-tcfd/
https://www.tatasteel.com/media/newsroom/press-releases/india/2017/mr-tv-narendran-md-tata-steel-india-sea-publicly-commits-to-support-the-recommendations-of-the-task-force-on-climate-related-financial-disclosures-tcfd/
https://www.tatasteel.com/media/newsroom/press-releases/india/2017/mr-tv-narendran-md-tata-steel-india-sea-publicly-commits-to-support-the-recommendations-of-the-task-force-on-climate-related-financial-disclosures-tcfd/
https://www.tatasteel.com/media/newsroom/press-releases/india/2017/mr-tv-narendran-md-tata-steel-india-sea-publicly-commits-to-support-the-recommendations-of-the-task-force-on-climate-related-financial-disclosures-tcfd/
https://www.tatasteel.com/media/newsroom/press-releases/india/2017/mr-tv-narendran-md-tata-steel-india-sea-publicly-commits-to-support-the-recommendations-of-the-task-force-on-climate-related-financial-disclosures-tcfd/
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II. MAPPING OF INTEGRATED REPORT FOR FINANCIAL YEAR 2020-21 (IR) WITH NATIONAL GUIDELINES 

FOR RESPONSIBLE BUSINESS CONDUCT (NGRBC) BUSINESS RESPONSIBILITY REPORT FRAMEWORK 

IR Content 
NGRBC BRR 
Framework 

Page No. of IR FY21 

SECTION A: GENERAL DISCLOSURES 

 REGISTRATION AND OTHER DETAILS, Board’s 
Report 

A1, A2, A3, A4 

120 
https://www.tatasteel.com/

media/13904/annual-
return-2021.pdf 

 Principal Business Activities of the Company A5 
https://www.tatasteel.com/

media/13904/annual-
return-2021.pdf 

Product Portfolio and Geographic presence A6, A7 18 

Our Footprint, Board’s Report: Major Plant 
Locations 

A8, A9 19, 120,205 

Board’s Report: VII. Human Resources Management 
& Industrial Relations 

A10 167 

Business Model: Outcomes – Human Capital, Table 
A: Composition of the Board and Directorships held 
as on March 31, 2021 

A13 23, 187-188 

Particulars of Holding, Subsidiary and Associate 
Companies 

A14 Tata Steel Website 

ANNEXURE 3: Annual Report on Corporate Social 
Responsibility Activities 

A15 173-175 

Name, designation & address of Compliance Officer A16 206 

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES 

Details of Corporate Policies 
Policy and 

management 
processes 

207, 
https://www.tatasteel.com/

corporate/our-
organisation/policies/ 

ANNEXURE 4: Corporate Governance Report 
Governance, 

leadership and 
oversight 

186 

Stakeholder Engagement, Materiality, Our 
Approach to Reporting  

Stakeholder 
Engagement, 

Communications 
58-61, 62-65, 2 

SECTION C: PRINCIPLE-WISE PERFORMANCE DISCLOSURE (E: Essential indicators, L: Leadership 
indicators) 

Principle 1 

Governance, Board’s Report: Corporate 
Governance, ANNEXURE 4: Corporate Governance 
Report, Details of Directors seeking appointment/ 
re-appointment in the forthcoming AGM 

E1, E2 108, 186, 

Communication and Training, Social & Relationship 
Capital: Managing relationship with suppliers 

E3 99, 102 

Stakeholders’ Relationship Committee: Table J: 
Details of investor complaints received and 
resolved during the year ended March 31, 2021 

E5, E6 193, 195-96 

Details of non-compliance,  
Penalties/Punishments/Compounding Of Offences 

E7, E8, E9, L4 
195,  

Tata Steel Website 

About this report L3 2 

Principle 2 

Natural Capital E1, E2, E4, E5 90-97 

Stakeholder Engagement L2 58-61 
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Principle 3    

Disclosure as per the Sexual Harassment of Women 
at Workplace (Prevention, Prohibition and 
Redressal) Act, 2013,  Penalties /Punishments/ 
Compounding Of Offences 

E1, E2, E5, E6, 
E9, E10 

135 
 

Tata Steel Website 

Social and Relationship Capital: Managing 
Relationship With Suppliers 

E4 
99 

Annexure 5: Particulars of Remuneration E8 210 

Human Capital – Fatalities E11 86 

Key initiatives for Safety and Health in FY 2020-21 E12 82 

Diversity and Inclusion L1 82 

Key initiatives for Safety and Health in Financial 
Year 2020-21: Contractor safety risk management 

L7 
82 

Principle 4  

Stakeholder Engagement E1, E2, E3, L1, L2 58-61 

Principle 5 

Governance: Compliance, Ethics and Sustainability 
ingrained in our governance: Training on ethics 

E1, L1 
108 

Human Capital: Human Rights,  
http://www.tatasteel.com/corporate/our-
organisation/ethics/, 
http://www.tatasteel.com/media/5823/social-
accountability.pdf 

E2 

89 

Annexure 4: Corporate Governance Report - 
Stakeholders’ Relationship Committee 

E4 192-93 

Principle 6 

Natural Capital, Materiality, Risks: climate change 
risks, opportunities:  climate change driving new 
business models, Annexure 2:  Management 
Discussion and Analysis - Steel Recycling business 

E1, E2, E3, L1, L2, 
L3, L4, L5 

90-97, 62, 51, 54, 146 

Penalties /punishments/ compounding of offences E4 Tata Steel Website 

Principle 7 

Tata Steel website  E2 

Engagement in external 
forums: 

https://www.tatasteel.com/
sustainability/our-

approach/governance/  

PENALTIES /PUNISHMENTS/ COMPOUNDING OF 
OFFENCES 

E3 
Tata Steel Website 

MANAGEMENT SPEAK: Focus on Sustainability, 
https://www.tatasteel.com/media/newsroom/pres
s-releases/india/2017/mr-tv-narendran-md-tata-
steel-india-sea-publicly-commits-to-support-the-
recommendations-of-the-task-force-on-climate-
related-financial-disclosures-tcfd/ 

L1 

34 

Natural Capital: LIFE CYCLE ASSESSMENT L2 92 

Principle 8 

Social and Relationship Capital: Enabling better 
quality of life for communities, Board’s Report:  
Corporate Social Responsibility (CSR), ANNEXURE 3: 
Annual Report on CSR Activities 

E2, E5, E8, L2, L5, 
L7, L8 

99-103, 130-31, 173-174 

Principle 9  

Social and Relationship Capital:  Initiatives for 
building relationship with customers. 

E5 99 

A year of Resilience  L2 4 

http://www.tatasteel.com/corporate/our-organisation/ethics/
http://www.tatasteel.com/corporate/our-organisation/ethics/
http://www.tatasteel.com/media/5823/social-accountability.pdf
http://www.tatasteel.com/media/5823/social-accountability.pdf
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III. MAPPING OF INTEGRATED REPORT FOR FINANCIAL YEAR 2020-21 (IR) WITH GRI 

STANDARDS  

IR content GRI Standard  Page No. of IR FY21 

Integrated Operations, Company 
information  

GRI 102-1,3,5  

16-17, 256  
https://www.tatasteel.com/corporate/our-

organisation/company-profile/; 
https://www.tatasteel.com/corporate/our-global-

footprint/  

Corporate Portrait, Integrated 
Operations, Product Portfolio and 
Geographic Presence  

GRI 102-2  
14, 16-17, 18-19  

https://www.tatasteel.com/corporate/our-value-
chain/key-market-segments/  

Integrated Operations, Geographic 
Presence-Our Footprint, Major 
plant locations  

GRI 102-4,6,7  

16-17, 18, 205  
https://www.tatasteel.com/corporate/our-

organisation/company-profile/; 
https://www.tatasteel.com/corporate/our-global-

footprint/  

Business Model: Inputs - Human 
Capital  

GRI 102-8  22  

Raw materials, Business Model: 
Inputs – Social and 
Relationship Capital, Active 
supplier base, Pan India dealers, 
Pan India distributors  

GRI 102-9  17, 22  

Tata Steel website  GRI 102-12,13  
Engagement in external forums: 

https://www.tatasteel.com/sustainability/our-
approach/governance/  

From the Chairman’s Desk, 
Management Speak  

GRI 102-14  30-36  

Strategy Planning, Risks  GRI 102-15  40-41, 44-53  

Vision Mission 
Values, Governance  

GRI 102-16,17  15, 112-113  

Annexure 4 - Corporate 
Governance Report  

GRI 102 – (18-
34)  

186-209  

Board Evaluation, Annexure 
5: Particulars of Remuneration, 
Remuneration of Directors and 
Key Managerial Personnel, Table C: 
Shares held & cash compensation 
paid to Directors for the year 
ended March 31, 2021  

GRI 102 - (35-39)  
132 & 189, 210-221,  

https://www.tatasteel.com/media/6817/remunera
tion-policy-of-directors-etc.pdf  

Stakeholder Engagement  
GRI 102 - 

21, 40,41,42,43,4
4  

58-61  

Particulars of Holding, Subsidiary 
and Associate Companies  

GRI 102-45  222  

Material Issues  GRI 102-47  62-65  

About this report  
GRI 102-46, 

49,50,51,52,54  
2  

Name, designation & address of 
Compliance Officer  

GRI 102-53  206  

Mapping sheet  GRI 102-55  

https://www.tatasteel.com/investors/integrated-
reportannual-report/integrated-report-annual-

accounts-2019-20-113th-year-and-related-
documents/ 
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External Assurance  GRI 102-56  

https://www.tatasteel.com/investors/integrated-
reportannual-report/integrated-report-annual-

accounts-2019-20-113th-year-and-related-
documents/ 

Corporate Governance Report, 
Board of 
Directors, Governance, Compositio
n and Profile of the Board 
of Directors  

GRI 102-(18-34)  
186-209, 28-29, 102-103, 

https://www.tatasteel.com/corporate/our-
organisation/leadership/ 

Materiality, Strategy 
Panning, Strategic Review – Our 
Capitals  

GRI 103-1,2,3  62-65, 40-41, 20-21 

Statement of Profit and Loss  GRI 201-1  251  

Climate change Risks, Natural 
Capital  

GRI 201-2  51, 90-97  

Employee benefits expense, 
Employee benefits, Retirement 
benefit obligations  

GRI 201-3  157, 311-316, 250  

Annexure 3: Annual Report on 
Corporate Social Responsibility 
Activities, Enabling better quality 
of life for communities, Business 
Model - Social and Relationship 
Capital  

GRI 203  173-175, 104-109, 82  

Managing relationship with 
suppliers, Business Model – Social 
and Relationship 
Capital, Stakeholder Engagement – 
vendor partners  

GRI 204  102-103, 82, 58-61  

Vision Mission Values, 
Governance  

GRI 205  15, 112-113  

Natural Capital, Manufactured 
Capital  

GRI 301, 302  90-97, 72-75  

Natural Capital  GRI 303-307  90-97  

Human capital - Creating an 
agile and inclusive workforce  

GRI 401,402, 403, 
404, 405  

82-89  

Human rights  GRI 406-412  89  

Stakeholder Engagement – 
Community, Enabling better 
quality of life for communities  

GRI 413-1  58-61, 104-109  

Managing relationship with 
suppliers, Business Model - Social 
and Relationship Capital  

GRI 414  102, 22  

Product Lifecycle assessment  GRI 417  93  

Details of non-compliance, 
Penalties/Punishments/Compound
ing of Offences  

GRI 419  195, Tata Steel Website 
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IV. MAPPING OF INTEGRATED REPORT FOR FINANCIAL YEAR 2020-21 (IR) WITH worldsteel 

INDICATORS  

IR content worldsteel indicator Page No. of IR FY21 

Natural Capital, Business Model: Outcomes – 
Natural Capital, Introducing Our Capitals 

Greenhouse gas emissions 90-97, 82 

Manufactured Capital, Business Model: Key 
Inputs – Natural Capital, Operational excellence 
maximizing 
efficiency and improving cost performance 

Energy Intensity 72, 82,  

Natural Capital Material Efficiency 90-97 

Board’s Report: Sustainability - Environment, 
Natural Capital 

Environmental 
Management Systems 

120, 90 

Business Model: Outcomes – Human Capital, 
Human Capital 

Lost time injury frequency 
rate 

86, 

Human Capital - Employee trained (Mandays), 
Training per employee 
(Mandays/employee/year) 

Employee training 88 

Introducing Our Capitals, Business Model: 
Inputs – Intellectual Capital, Intellectual Capital 
-  R&D Spend, Financial Capital: Increase in 
Capital Expenditure 

Investment in new 
processes and products 

20-21, 22-23,68-71 
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V. MAPPING OF INTEGRATED REPORT FOR FINANCIAL YEAR 2020-21 (IR) WITH UN Global Compact 

(UNGC) Principles 

IR content UNGC Principles Page No. of IR FY21 

Human Capital, Social and Relationship Capital 

Principle 1: Businesses 
should support and 
respect the protection of 
internationally proclaimed 
human rights; and 

Principle 2: make sure that 
they are not complicit in 
human rights abuses 

82-89, 98-105 

Materiality, Human Capital, Board’s Report: VII. 
Human Resources Management & Industrial 

Relations 

Principle 3: Businesses 
should uphold the 
freedom of association 
and the effective 
recognition of the right to 
collective bargaining; 

Principle 4: the 
elimination of all forms of 
forced and compulsory 
labour; 

62, 82, 167 

Social and Relationship Capital 
Principle 5: the effective 
abolition of child labour; 
and 

98-105 

Human Capital: Diversity and Inclusion 

Principle 6: the 
elimination of 
discrimination in respect 
of employment and 
occupation 

87 

Natural Capital 

Principle 7: Businesses 
should support a 
precautionary approach to 
environmental challenges; 

Principle 8: undertake 
initiatives to promote 
greater environmental 
responsibility; and 

Principle 9: encourage the 
development and 
diffusion of 
environmentally friendly 
technologies 

90-97 

Governance: Compliance Structure, Board’s 
report: Vigil Mechanism 

Principle 10: Businesses 
should work against 
corruption in all its forms, 
including extortion and 
bribery. 

112, 134 

 

 

https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-1
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-2
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-3
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-4
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-5
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-6
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-7
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-8
https://www.unglobalcompact.org/what-is-gc/mission/principles/principle-9

